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Gayler: Decade of decline in Army pilots has been reversed
AUSA Hot Topic

Army modernization priorities determine program cuts

AUSA Staff

The decline in the number of Army pilots 
over the past decade has been reversed over 
the past 18 months with more predictable 

funding and newly authorized retention bonuses 
for mid- and senior-career aviators, the Army’s 
chief of aviation said.

Maj. Gen. William K. Gayler, commander of 
the U.S. Army Aviation Center of Excellence and 
Fort Rucker, Ala., said the Army is still short of 
pilots, “most predominantly” in the Apache attack 
helicopter community. 

He explained that budgetary restrictions result-
ed in fewer accessions, but attrition in the aviation 
force also played a role as retirement-eligible pi-
lots moved on to commercial aviation jobs.

Praising Army pilots as the best in the world, 
Gayler said it’s a boon for commercial aviation 
safety.  

“When you get on board a [commercial airliner] 
and they say, ‘Hi, I’m Captain Bob and I’m a U.S. 
Army aviator,’ you’re going to have a fine flight,” 
Gayler said at a Sept. 5 Hot Topic forum on Army 
Aviation hosted by the Association of the U.S. Ar-
my’s Institute of Land Warfare.

But filling the void with only new students 
would have created a dearth of experience in an 
institutional aviation force where 25 percent of 

the active component aviation warrant officers are 
eligible for retirement, a number that jumps to 33 
percent in the next 18 months. 

“You’ve got to access enough to avoid that at-
trition being a problem, but you also have to keep 
some experience,” he said.

To address the threat of a widening experience 
gap, Gayler said approval was secured to offer 
three-year bonuses to retain pilots in mid- and se-

nior-year groups. 
To some who questioned the need to give bo-

nuses to aviators with 19 to 22 years of service, 
Gayler’s answer was: “If they all retire, we have 
no experience in our fleet, so we need them.”

Adding, “We retained quite a few in the mid- 
and senior grades that will enable us to get out of 
this experience gap potential, but we still have got 
to bring in more aviators and train them.” 

Maj. Gen. William K. Gayler, commander. U.S. Army Aviation Center of Excellence, said at the 
AUSA Army Aviation Hot Topic forum that there still remains an Army pilot shortage ‘most pre-
dominantly’ in the Apache attack helicopter community. (AUSA News photo by Luc Dunn)

AUSA Staff

Army leaders have made preliminary deci-
sions on what programs should be cut to 
help pay for priority modernization ef-

forts but the Defense Department has yet to weigh 
in on the recommendations, said Lt. Gen. James F. 
Pasquarette, deputy chief of staff G-8, who heads 
the Army’s resources and planning.

Speaking at a Sept. 19 breakfast forum hosted by 
the Association of the U.S. Army’s Institute of Land 
Warfare, Pasquarette said the Army leaders looked 
at about 500 programs in an effort to identify those 
“that do not directly align with the Army modern-
ization priorities and where the Army can accept 
risk with regard to modernization.”

These were “hard choices,” he said, although 
he wouldn’t say how many were identified cuts or 
how much money could be saved. He offered that 
it “produced a lot of funds that we shifted around.”

“There were hard decisions made by the Army 
leadership, but these choices were in line with what 
the secretary of defense was asking us to do and the 
results will be a more lethal force capable to fight 
and win in the future,” Pasquarette said.

The National Defense Strategy has helped redi-
rect the Army’s near-complete focus from a concen-
tration on activity in the U.S. Central Command’s 
areas of responsibility to the threat of a near-peer 

competitor. Creation of the Army Futures Com-
mand is a game-changer in that it will put the Army 
on a footing for the future fight and get equipment 
into soldiers’ hands more quickly, Pasquarette said.

He also pointed out that unlike previous modern-
ization efforts, this time around the resources are 
available and the Army’s leadership is intimately 
involved in the details of their programs.

“If you have heard [Army] Secretary Mark Es-
per, he knows this stuff. He’ll call your bluff on it. 
It’s their program with their understanding of the 
details inside the program and their personal com-
mitment taking the time and delving into the minu-
tia.” he said.

Adding, “That’s definitely deliberate. I think it’s 
going to continue.”

Lt. Gen. James F. Pasquarette, deputy chief of staff, G-8, said Army leaders looked at about 500 programs 
to identify those that do not align with Army modernization priorities. (AUSA News photo by Luc Dunn)
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Veteran programs, construction funding clears Congress
Capitol Focus

Julie Cameron Rudowski
Assistant Director
Government Affairs

The first package of spending bills that will 
fund the government for the next fiscal year 
heads to the White House for signature this 

week.  
The package, which includes funding for Ener-

gy and Water, Military Construction and Veterans’ 
Affairs (VA) and the Legislative Branch, was ap-
proved by the Senate on a 92-5 vote and the House 
by a vote of 377-20.  

Passage of the bills marks the first time in more 
than 10 years that Congress has sent more than one 
appropriations bill to the president’s desk prior to 
the end of the fiscal year.

The legislation includes provisions appropriators 
say are needed to strengthen oversight and account-
ability at the Departments of Defense (DoD) and 
VA.  

These include reports on the status of VA claims 
processing, an ongoing Government Accountability 
Office (GAO) review of the development of the VA 
electronic health record, quarterly VA reporting and 
committee investigative staff review of the conver-
sion of the VA financial management system, quar-
terly briefings on large construction projects that are 
managed outside of VA, limiting funding transfers 
between construction projects, limiting changes 
in the scope of construction projects, and restrict-
ing certain spending actions without notification to 
Congress.

The bill also includes funding for oversight of-
fices in VA, as requested, to protect whistleblow-
ers and provide increased accountability through 
investigation of poorly performing managers and 
instances of inferior patient care.  

These offices will support the secretary’s author-
ity to fire or demote poorly performing employees 
and to recoup pay, benefits, and awards in cases of 
malfeasance.

Military Construction
The bill provides a total of $10.3 billion for mili-

tary construction projects.  
In addition to this amount, $921.4 million is pro-

vided in Overseas Contingency Operations (OCO) 
funding for projects in countries with ongoing U.S. 
operations and the European Deterrence Initiative. 

The bill provides: 
 � $1.6 billion to fund construction, operation, 

and maintenance of military family housing.  
 � $352 million for construction and alterations 

for new or existing military medical facilities. 
 � $267 million for essential safety improvements 

and infrastructure work at four DoD Education Ac-
tivities facilities located within the U.S. and over-
seas.

 � $465.3 million for construction or alteration of 
Guard and Reserve facilities in 20 states and ter-
ritories.

 � $171 million for the NATO Security Invest-
ment Program (NSIP) for infrastructure necessary 
for wartime, crisis, and peace support and deter-
rence operations, and training requirements.

The legislation also included language that pro-
hibits the closure of the Guantanamo Bay Naval 
Station and a provision to prohibit funding for any 
facility within the U.S. to house detainees.

Veterans Affairs
The legislation includes a total of $208.8 bil-

lion in both discretionary and mandatory funding 
for VA, an increase of $12.1 billion above the fiscal 
year 2018 level. 

Discretionary funding alone for VA programs in 
the bill totals $86.5 billion, an increase of $5 billion 
above the fiscal year 2018 level.  \

 � VA Medical Care – The bill funds VA medical 
care at $72.3 billion.  Within this total, funding in-
cludes: $8.6 billion in mental health care services; 
$206 million in suicide prevention outreach activi-
ties; $589 million for traumatic brain injury treat-
ment; $7.5 billion in homeless veteran’s treatment, 
services, housing, and job training; $400 million for 
opioid abuse prevention; and $270 million in rural 
health initiatives.

 � VA “Mission Act” Funding – The bill includes 
a $1.75 billion increase in additional discretionary 
funding above the already provided advance appro-
priations to support ongoing health care programs, 
as well as programs authorized in the VA Mission 
Act, such as community care, support for caregivers 
of veterans, and other medical services. 

 � VA Electronic Health Record – The bill con-
tains $1.1 billion for the new VA electronic health 
record system. This will ensure the implementation 
of the contract creating an electronic record system 
for VA that is identical to one being developed for 
DoD. 

 � Disability Claims Processing Backlog – The 
bill provides $46 million above the 2018 level for 
the Veterans Benefits Administration, which will be 
used for hiring additional claims staff, digital scan-
ning of health records, and overtime pay.  

The bill also includes $14 million above the 2018 
level for the Board of Veterans Appeals to reduce 
the backlog of appeals.  In addition, the bill con-
tinues reporting requirements to track each regional 
office’s performance on claims processing and ap-
peals backlogs.

 � Construction – Major and minor construction 
within the VA is funded at $1.8 billion. In addition, 
$2 billion is provided for infrastructure repair, with 
the funding allocated to major and minor construc-
tion and non-recurring maintenance.  

Within the additional $2 billion in infrastructure 
funding, $750 million is targeted to seismic correc-
tions at VA facilities nationwide.

 � VA Mandatory Funding – The bill fulfills man-
datory funding requirements such as: veteran dis-
ability compensation programs for 5.3 million vet-
erans and their survivors; education benefits for 
almost one million veterans; and vocational rehabil-
itation and employment training for almost 150,000 
veterans.

 � Arlington National Cemetery – The bill in-
cludes an additional $33.6 million for planning, de-
sign, and construction of the Southern Expansion at 
the Cemetery.
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AUSA releases Profile of 
the United States Army

The Institute of Land Warfare, the educational arm of the Association of 
the U.S. Army, has published its 2018 Profile of the United States Army.

Available online and in print, the guide describes Army organizational 
structure and priorities, including maps showing the location of Regular Army, 
Army National Guard and Army Reserve commands, corps and divisions.

The updated guide describes the Army’s role in defense and national security 
strategy, how the Army is organized and who serves in its ranks.

Retired Gen. Carter F. Ham, AUSA president and CEO, described Profile of 
the United States Army as “a user-friendly reference book for people familiar 
with the Army and an easy-to-read introduction for family members, civilian 
employees, contractors and future soldiers.”

A copy may be downloaded here: https://www.ausa.org/publications/profile-
united-states-army-2018-edition

Printed copies may be requested by emailing ilwresources@ausa.org.

The Association of the United States 
Army’s professional education program is 
designed to identify, discuss and influence 
the outcome of significant issues that affect 
the U.S. Army and national defense. AUSA’s 
Institute of Land Warfare accomplishes 
this goal through the sponsorship of writing 
programs, for which quality manuscripts 
are needed.

The Institute would like to invite you—past 
and present servicemembers, Army civil-
ians, friends of the Army and others with an 
interest in and knowledge of national de-
fense—to submit a manuscript to one or 
more of our writing programs. Membership 
in AUSA, while always encouraged, is not a 
requirement for participation.

GIVE VOICE TO YOUR KNOWLEDGE

CLICK HERE  
FOR MORE INFORMATION
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AUSA Staff

Secretary of the Army Mark T. Esper, in his first Green Book appearance, 
describes the Army as being “on a great trajectory” and “willing to make 
big moves.”

With plans for a bigger Army, improved readiness and using the new Army 
Futures Command to enable dramatics leaps forward in capabilities, Esper sounds 
confident despite dim chances for dramatic budget increases. 

Esper says a careful review is underway to find money for key priorities by 
reducing or eliminating less critical programs. 

“We believe we have freed up enough money to take care of our modernization 
priorities,” he says.

Chief of Staff Gen. Mark A. Milley says the Army is “healthier today than we 
were a year ago.” Readiness and lethality are improving, and the Army is “well 
situated to modernize.”

He feels good about improvements that are coming. The Army “has very good 
momentum right now,” he says.

Under Secretary of the Army Ryan D. McCarthy talks in more detail about the 
Army Futures Command in his interview, including giving hints about where he 
expects to see the first results from the biggest Army reorganization since 1973.

The Green Book also includes interviews with the Army National Guard direc-
tor, the Army Reserve chief and the Sergeant Major of the Army. 

Also inside is a Year in Review of major Army developments, comprehen-
sive guides for installations and weapons, and listings of key command and staff, 
Army Reserve Ambassadors and Civilian Aides to the Secretary of the Army.

Members of AUSA will receive their copies of the Green Book by mail or 
email before the AUSA Annual Meeting and Exposition. 

Additionally, a limited number of copies of the Green Book will be distributed 
at the Annual Meeting, to be held Oct. 8–10 at the Walter E. Washington Conven-
tion Center in Washington, D.C.

Senior leaders report in 
AUSA’s ARMY Green Book



Sergeant Major of the Army
Kenneth O. Preston, USA, Ret.
Vice President, Noncommissioned Officer
and Soldier Programs

Greetings from the Association of the United 
States Army (AUSA), our Army’s and our 
soldiers’ professional organization.

Across the total force, Army leaders, soldiers, 
Army civilians, retired soldiers, veterans, industry 
leaders and Army families are all excited about this 
year’s Association of the United States Army An-
nual Meeting and Exposition.

One of the highlights of this year’s Annual Meet-
ing is the opportunity to recognize and celebrate the 
selection of a great noncom-
missioned officer as our 2018 
Sergeant Major of the Army 
William G. Bainbridge Medal 
recipient.

Command Sgt. Maj. Robert 
W. Van Pelt, USA, Ret., served 
in the United States Army from 
1969 to 2011. 

Throughout his 42 years of service, he served in 
numerous assignments in the Army National Guard, 
Regular Army and Army Reserve.

Command Sgt. Maj. Van Pelt began his Army ca-
reer as a draftee in March 1969 where he served as a 
Fixed Station Automatic Digital Network Technical 
Controller assigned to the First Signal Brigade in 
Phu Lam, Republic of Vietnam.

Following Vietnam, he was assigned to the Unit-
ed States Army Strategic Communications Com-
mand at Camp Darby, Coltano, Italy.

Command Sgt. Maj. Van Pelt then left active 
duty and joined the New York Army National Guard 
where he served with the 187th Signal Group.

Later in his career, job opportunities took him 
to Tennessee where he continued his Army career 
serving as the communications chief for Company 
A, 3/109 Armor, with the Tennessee Army National 
Guard.

While living in Tennessee, he was given the op-
portunity to serve as a construction chief with the 
416th Facility Engineers, Fort Campbell Survey 
Team, U. S. Army Reserve.

Returning to his home state, Command Sgt. Maj. 
Van Pelt rejoined the New York Army National 
Guard.

While serving with the New York Guard, Com-
mand Sgt. Maj. Van Pelt rose through the ranks to 
sergeant major in March 1987 where he served as 
the operations sergeant major for the 187th Signal 
Brigade.

Command Sgt. Maj. Van Pelt is a 1991 gradu-
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NCO and 
Soldier Programs

CSM Robert Van Pelt receives AUSA Bainbridge Medal

ate from the United States Army Sergeants Major 
Academy Class 37.

Appointed to command sergeant major in Octo-
ber 1991, he served as the command sergeant ma-
jor for the 242nd Signal Battalion, 1-101st Cavalry, 
187th Signal Brigade, 53rd Troop Command, and 
managed the Empire State Military Academy Sig-
nal School in Farmingdale, Long Island.

Throughout all these assignments, Command 
Sgt. Maj. Van Pelt’s leadership and duty perfor-
mance resulted in his selection as the division com-
mand sergeant major for the historic 42nd Infantry 
(Rainbow) Division in 1998.

Command Sgt. Maj. Van Pelt’s Army career cul-
minated in June 2001 with his appointment as the 
command sergeant major for the New York Nation-
al Guard, a position he held until his retirement in 
June 2011.

Wanting to continue to serve soldiers in another 
capacity after the Army, Command Sgt. Maj. Van 
Pelt accepted a position as the New York National 
Guard Employer Support of the National Guard and 
Reserve program manager.

His work, fostering relationships between local 
employers and the reserve components, led to an 
opportunity to serve as a New York National Guard 
Transition assistant advisor, aiding New York 
guardsmen in their transition from Army service.

Command Sgt. Maj. Van Pelt is a longtime volun-
teer serving the Capital District of New York Chap-
ter of the Association of the United States Army.

He started his leadership role with the chapter 
serving as the chapter treasurer for four years and 
then serving as the chapter president for six years.

Today, Command Sgt. Maj. Van Pelt continues to 
support his AUSA chapter serving as the first vice 
president for membership.  

Additionally, he is now in his fifth year serving 
as a member on the AUSA Retiree and Veterans Af-
fairs Committee.

Command Sgt. Maj. Van Pelt’s selfless service 
also extends into the local communities where he 
serves as the chairman of the grants committee on 
the National Guard & Naval Militia Relief Society 
of New York, Inc.

He is also a member of the Veterans Outreach 
Committee serving on the Saratoga County Cham-
ber of Commerce Veterans Business Council.

Command Sgt. Maj. Van Pelt is a passionate vol-
unteer who has given thousands of hours of his per-
sonal time and resources to support his chapter and 
community activities.

A lifetime of selfless service, serving our nation, 
our Army and our association, these meaningful 
contributions reflect a life-long service to our sol-
diers, Army civilians and all their families.

Command Sgt. Maj. Van Pelt epitomizes the in-
tent of the “Soldier for Life” program with his con-
tinued service to our nation out of uniform, and his 
unwavering support of our soldiers and their fami-
lies.

A “Soldier for Life,” Command Sgt. Maj. Robert 
W. Van Pelt’s support of the goals of the Associa-
tion of the United States Army and the Noncom-
missioned Officers Corps are in keeping with the 
highest traditions of our Army and make him the 
deserving recipient of the 2018 Sergeant Major of 
the Army William G. Bainbridge Medal.

 Now more than ever America’s Army needs 
AUSA, and AUSA needs your membership support.

AUSA membership is the volume knob to ensure 
your voice is amplified many times over and heard 
throughout the halls of Congress, from sea to shin-
ing sea across this country, and throughout every 
small town and community in-between.

Keep America’s Army Strong!  
Take A Stand!            

Still Serving, Still Saluting!    

Command Sgt. Maj. Robert Van Pelt speaks during his retirement dinner in 2011 at the Saratoga 
Springs Hilton Hotel. (U.S. Army photo)
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Corp. Alvin York: Hero of the Meuse-Argon Campaign

Joseph Craig
Director
AUSA Book Program

Alvin York and seven surviving Americans 
of his unit captured 132 German soldiers 
on Oct. 8, 1918. 

For this remarkable accomplishment during the 
Meuse-Argonne campaign of World War I, Corpo-
ral York was soon awarded sergeant’s stripes – and 
received a Medal of Honor. 

One hundred years later, the AUSA Book Pro-
gram will recognize York’s act of valor with the re-
lease of a full-color digital graphic novel. 

Medal of Honor: Alvin York is the program’s first 
foray into the illustrated world, and we were fortu-
nate to work with a talented team drawn from the 
professional comics world.

Chuck Dixon – known for work on books such 
as The Punisher, Batman, G.I. Joe, and The ‘Nam–
wrote the script. Rick Magyar (Avengers, Cap-
tain America, Guardians of the Galaxy) provided 
pencils, inks and the cover. Pete Pantazis (Justice 
League, Superman, Wolverine) served as colorist, 
and Troy Peteri (Spider-Man, Iron Man, X-Men) 
was the letterer. 

Medal of Honor: Alvin York will publish in con-
junction with the 2018 Annual Meeting and Exposi-
tion from Oct. 8–10. The digital book will be avail-
able via the AUSA website and the AUSA app.

Several historians worked with the book program 
to make sure that the graphic novel was no work 
of fiction. One of the key advisors was Douglas V. 
Mastriano, author of the AUSA bestselling biogra-
phy Alvin York. 

AUSA Book Program
Mastriano – who will be in French village of 

Chatel Chehery on Oct. 8 for the 100th anniversary 
celebration of York’s famous actions – recently re-
leased Thunder in the Argonne: A New History of 
America’s Greatest Battle. 

Mastriano will speak about his new book at an 
AUSA nstitute of Land Warfare (ILW) Lemnitzer 
Lecture on Nov. 6. 

He sat down recently with the AUSA Book Pro-
gram to answer a few questions.

*************
AUSA Book Program: After your successful bi-

ography of Alvin York, why did you decide to tell 
the larger story of the Meuse-Argonne offensive in 
Thunder in the Argonne?

Mastriano: York’s story is a central part of the 
American experience in the Meuse-Argonne. I de-
cided to tell the larger Meuse-Argonne history in 
order to share the amazing stories of other Ameri-
cans and Germans who gave everything to accom-
plish the mission, to defend their countries and to 
fight for their friends.

AUSA Book Program: Which parts of the story 
did you find most striking?

Mastriano: What struck me is how ordinary 
men, when faced with overwhelming odds, accom-
plish extraordinary feats of heroism. Those that rise 
to the occasion are usually not the people that you 
would think would do so. 

It’s often those viewed as weak and inadequate, 
such as Alvin York, the Christian conscientious ob-
jector from Tennessee, who thought it wrong to kill 
for his country. 

Or Major James Rieger, from Kirksville, Mis-
souri, whose commander tried to fire him for his 
kindly leadership style and said that who was “alto-
gether useless.” This “useless” soldier went on to be 
called the “hero of the Argonne” after he broke the 
German lines on Vauquois and liberated two French 

villages in the face of overwhelming German de-
fenders. 

AUSA Book Program: What is the most impor-
tant thing Americans should remember about World 
War One?

Mastriano: The Great War shaped the world 
in which we live. It was the single most important 
event of the past 150 years. What is clear from my 
research is that average and everyday men and 
women shaped the course of history. 

The legacy of those great men and women of 
1918 changed our world. Now it’s our turn to rise 
up and stand in the gap.

*************
To order a copy of Medal of Honor: Alvin York or 

Thunder in the Argonne, visit www.ausa.org/books. 

The digital book Medal of Honor: Alvin York will 
be published by AUSA in conjunction with the 
Annual Meeting.

AUSA is National Army Museum’s single-largest donor
AUSA Staff

The Association of the U.S. Army has made 
a final $6 million donation to secure ongo-
ing construction of the National Museum of 

the United States Army.
 The donation to the Army Historical Founda-

tion for museum construction brings AUSA’s total 
financial commitment to $42.5 million, making 
AUSA the single-largest donor. 

AUSA’s contribution exceeds the combined 
contributions of the next 20 donors. One-third of 
AUSA chapters have also made contributions.

 “Without our association, the National Muse-
um of the United States Army would still be an 
unfulfilled idea,” said retired Gen. Carter F. Ham, 
AUSA president and CEO.

 Ground was broken on Sept. 14, 2016, at Fort 
Belvoir, Va., for the 185,000-square-foot facility. 

Located on 84 acres, the museum is expected 

to contain artifacts, documents, images and artwork 
dating to the Army’s earliest days. The site will also 
include a parade ground, amphitheater and memo-
rial garden.

 Once the museum opens, it will be operated and 
maintained by the U.S. Army. Opening is expected 
in 2020.

 AUSA’s support for the Army museum is an ac-
tion in line with the educational nonprofit’s core 

missions of supporting the U.S. Army, informing 
the American people about the vital role the Army 
has played in American history, and promoting 
and perpetuating Army values and traditions.

“The Army Historical Foundation greatly ap-
preciates the Association of the United States Ar-
my’s matchless generosity and long-standing sup-
port of the National Museum of the United States 
Army Capital Campaign,” said retired Lt. Gen. 
Roger Schultz, the foundation’s president. 

Adding, “AUSA’s $42.5 million financial com-
mitment marks it as the leading and largest single 
donor to the campaign.”

 “This gift is momentous,” said retired Gen. 
Gordon R. Sullivan, foundation chairman and for-
mer AUSA president and CEO, “It ensures this 
long-overdue tribute to our Army and its soldiers 
is coming true. Truth be told – without AUSA’s 
commitment, there would be no National Museum 
of the United States Army.” 
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Susan Rubel
Director
AUSA Affi  nity Programs

We’re excited to announce your exclusive 
access to wholesale hotel rates at more 
than 600,000 worldwide locations in-

cluding Hilton, Hyatt, Marriott, Sheraton, Wynd-
ham and many others. 

Save up to 60 percent off  what you would pay at 
other “discount hotel” sites, with no black-out dates 
or restrictions.  

We did a thorough comparison of a variety of 
“closed user group” hotel programs and found this 
one provides the greatest savings with the most 
fl exibility for members.  

Visit www.ausa.org/hotelclub and start compar-
ing for yourself. Your search results will show you 
the current Expedia pricing as a comparison. 

As you may already know, AUSA members re-
ceive 20 percent discounts at more than 500 Red 
Roof Inns and Red Roof PLUS locations.  Red Roof 
was voted Number 1 in the economy hotel sector 
and pets are not only welcome, they stay for free.  

Visit www.ausa.org/red for more information 
and to make your reservation.

We have also had a long-standing relationship 
with Choice Hotels, off ering our members up to 
20 percent off  at its entire hotel group that includes 
Comfort Inn, Comfort Suites, Quality Inn, Sleep 
Inn, Clarion, Cambria Hotel and Suites, Mainstay 
Suites, Suburban Extended Stay, Econo Lodge, 
Rodeway Inn and Ascend Hotel Collection.  

Visit www.ausa.org/choice to activate your dis-
count.

And while we’re on the topic of travel, remem-
ber to use your car rental discounts at Alamo, Avis, 
Budget, Enterprise, Hertz and National car rentals.  

Depending on the company, savings are from 5 
to 25 percent and most also include coupons for 
additional savings. Visit www.ausa.org/avis, www.
ausa.org/budget or www.ausa.org/Hertz to activate 
your discount and add additional coupons.  

For Alamo, Enterprise and National, visit www.
ausa.org/aencar and log into the AUSA website.  
Enter your travel information and you’ll see pricing 
for all three brands.

One of the more popular member savings pro-
grams has been the discount for AUSA members at 
Offi  ce Depot and Offi  ceMax.  

We’ve received positive comments about the 
savings on printing as well as offi  ce supplies, toner, 
ink and more.  We recently renegotiated the pro-
gram and one of the most notable changes is on 
Keurig products.  Keurig is now off ering deeper 
discounts on Keurig products, especially K-cup 
beverage pods. We invite you to see for yourself at 
www.ausa.org/offi  ce.  

While our goal is to provide savings to our mem-
bers as a benefi t of your membership, all these affi  n-
ity partners also support the AUSA mission.  

So, when you take advantage of the savings 
available to you, you also help AUSA be a voice for 
the Army and support soldiers and their families.  

Questions? Contact Susan Rubel at srubel@ausa.
org.

Member benefi ts: Hotels, car rentals and Keurig K-Cups
Benefi ts Highlight

NATO partners may lack will to defend Baltic nations
AUSA Staff 

NATO partners may lack the political will 
to defend Baltic nations, suggests a new 
and provocative paper published by the 

Association of the U.S. Army’s Institute of Land 
Warfare.

Written by Maj. Zachary Morris, an infantry 
offi  cer studying at the U.S. Army Command and 
General Staff  College at Fort Leavenworth, Kan., 
the paper describes eroding support to protect Bal-
tic allies and active eff orts by Russia to weaken 
the alliance.

NATO defense of the Baltics against a Russian 
attack would require a consensus among alliance 
partners to act, but Morris warns that a decline 
in strong champions for action, domestic political 
constraints and the potential for some nations to 
try to block the use of force could prevent NATO 
from acting fast enough to protect the Baltic 
states.

He mentions France, Germany, Italy and Tur-
key as NATO members where there appears to be a 
popular majority of citizens opposed to defending 
an ally who is in a fi ght with Russia. 

“NATO likely lacks suffi  cient key leaders who 
support the use of force to defend the Baltics,” he 
writes in a paper that expresses his opinion but not 
the opinion of the U.S government or AUSA.

He also sees other problems. 
“Baltic allies’ culpability in instigating the crisis 

or confl ict would likely dramatically reduce allied 
political will to defend the region. The speed of a 
crisis or confl ict could also overwhelm NATO’s de-
cision making process. 

Finally, ambiguity or clarity of Russian threats 
and diff ering costs or risks facing allies could di-
vide alliance will to act,” he writes in the paper 
titled “The North Atlantic Treaty Organization: 
Dubious Political Will to Defend Baltic Allies.”

Published as part of the Land Warfare Papers 
series on national security topics, Morris’ work 
can be read here: https://www.ausa.org/publica-
tions/north-atlantic-treaty-organization-dubious-
political-will-defend-baltic-allies
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Membership Savings*

For more details visit www.ausa.org/benefits
or contact Member Support at membersupport@ausa.org or 855-246-6269

EDUCATION
eKnowledge Test Prep Materials 
Free SAT/ACT prep materials, $350 value
($14.99 shipping/handling)
www.ausa.org/eknowledge
edX 
20% off classes and verified certificates  
from Harvard, MIT, Microsoft, and more with 
code edXAUSA
www.edx.org

University of Maryland University College
25% off eligible programs; no application fee
www.ausa.org/umuc 

PRODUCTS
1-800-Flowers  
$10 off orders $49.99+ with code AUSA
www.ausa.org/flowers

Covert Threads  
10% off sitewide with code AUSA
www.ausa.org/covert 

Fruit Bouquets 
25% off with code 25AUSA 
www.ausa.org/fruit

Member Deals Entertainment  
Up to 60% off tickets to Disney, Universal, 
Broadway shows, movies, and more
www.ausa.org/entertain

Office Depot/OfficeMax 
Up to 80% off products and services
www.ausa.org/office

Personalization Universe 
25% off personalized gifts with code AUSA25 
www.ausa.org/pu

Provengo 
20%-60% off top brands like Yeti and Costa;s
$15 off first order with code AUSA15
www.ausa.org/provengo

R.Riveter   
Handcrafted products by military spouses
15% off with code AUSA15
www.rriveter.com

UPS Shipping Program 
Up to 34% off shipping and 75% off freight
USA: www.ausa.org/ups
Canada: www.ausa.org/ups-c

ELECTRONICS
Apple 
Special discounts on iPad, Mac, and more
www.ausa.org/apple
Dell
10% off direct pricing
www.ausa.org/dell
HP 
Up to 35% off
www.ausa.org/hp

FINANCE & WELLNESS
American Hearing Benefits  
Free hearing consultations and discounts
www.ausa.org/hearing
AUSA Visa® Card
Support AUSA and earn cash back rewards
www.ausa.org/cc
AUSA Insurance
Life, Accident, TRICARE Supplements,  
Long Term Care and more
www.ausa.org/insurance
DentalPlans.com 
20% off plan pricing for 10%-60% savings 
www.ausa.org/dental
Emergency Assistance Plus
Pay for emergencies health insurance  
doesn't cover
www.ausa.org/EAP
GEICO
Special discount on auto insurance 
www.ausa.org/geico
Healthy Paws 
Up to 10% off monthly premiums; no setup fee
www.ausa.org/pet
IDShield 
Preferred member pricing on identity theft 
protection and restoration services
www.ausa.org/id 
LegalShield 
Preferred member pricing on legal coverage 
with a dedicated law firm.
www.ausa.org/legal
McAfee® Total Protection™ 
$120 off 2-yr plan for computer protection for 
up to 10 devices 
www.ausa.org/mcafee

SUBSCRIPTIONS
Army Times | Defense News | Federal Times
Up to 25% off cover pricing
www.ausa.org/times

Barkbox 
50% off your first box 
www.ausa.org/bark

Blue Apron 
$40 off your first order
www.ausa.org/blue

Legacy Magazine 
25% off subscription price
www.ausa.org/legacy

Military Kids Life 
25% off subscription price
www.ausa.org/kids 

RunnerBox 
20% off your first order with code AUSA
www.ausa.org/runner 

TRAVEL
Budget Truck Rental 
20% off Sun -Thurs; 15% off Fri-Sat
www.ausa.org/truck 

Car Rental Program
Up to 25% off + coupon savings
♦ Alamo  www.ausa.org/aencar
♦ AVIS  www.ausa.org/avis
♦ Budget  www.ausa.org/budget
♦ Enterprise  www.ausa.org/aencar
♦ Hertz  www.ausa.org/hertz
♦ National  www.ausa.org/aencar

Choice Hotels
20% off at 6,400+ locations
www.ausa.org/choice

Red Roof Inns and Red Roof PLUS+  
20% off at 500+ locations nationwide
www.ausa.org/red 

Wholesale Hotel Club   
Up to 60% off at 600,000+ hotels
www.ausa.org/hotelclub

* Savings are subject to change. (10/18)
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News
Milley, Murray activate Army Futures Command in Austin

AUSA Staff 

The Army formally activated its Futures Com-
mand on Aug. 24 in Austin, Texas, marking 
the biggest reorganization for the Army since 

the 1970s and launching an eff ort aimed at integrat-
ing the process of putting new technology, weapons 
and equipment into the hands of warfi ghters.

The command is expected to be fully operational 
within a year, but Army leaders hope results will 
appear much faster.

Army Secretary Mark T. Esper described the 
command as a “bold step” in reorganizing the ac-
quisition system to prepare for future combat.

“Army Futures Command represents our com-
mitment to modernize the Army to ensure we are 
prepared to fi ght and win every future confl ict,” Es-
per said. 

“This is a historic day for our Army,” he added.
The command represents a rare partnership 

among the Army, industry, innovators and aca-
demia, Esper said, building an environment for 
quick solutions. 

“We are bringing the Army’s entire moderniza-
tion enterprise under one roof,” he said.

The new command is headed by Gen. John M. 
Murray, who pinned on his fourth star in a ceremo-
ny presided over by Army Chief of Staff  Gen. Mark 
A. Milley earlier in the day.

A reception hosted by the Association of the U.S. 
Army and its Texas Capital Area Chapter followed 
the activation ceremony.

The U.S. Army Futures Command is the ser-
vice’s “scout into the future,” and what it does “will 
determine victory or defeat on future battlefi elds,” 
Army Chief of Staff  Gen. Mark A. Milley said as 
the new organization was activated.

“This command is our scout into the future. This 
command is our part of the Army that is going to 
look over the hill,” Milley said. 

Adding, “This command is all about setting the 
United States Army up to not only be winning on a 
battlefi eld but to be decisive and absolutely domi-
nant on a battlefi eld so that we infl ict punishment 
and destroy the enemy at least cost to ourselves.”

If the enemy knows it can be destroyed, a strong 
Army could result in deterrence, Milley said. “If de-
terrence fails, you will be prepared to win and win 
decisively.”

“We know there is a multitude of emerging tech-
nologies that are going to, whether we like it or not, 
impact on the conduct of military operations,” he 
said. 

Command Sgt. Maj. Michael A. Crosby, left, holds the command’s colors as Army chief of staff  Gen. 
Mark A. Milley, Secretary of the Army Mark T. Esper, and Gen. John M. Murray, commander, 
Army Futures Command, unfurl the newly-established command’s colors at the activation ceremo-
ny in Austin, Texas. (Photo by Sgt. Brandon Banzhaf)

Lt. Gen. John M. Murray receives his fourth star and promotion to general as the fi rst commander 
of Army Futures Command from his wife, daughter and grandchildren at a promotion ceremony 
prior to the activation of the Army’s newest command. (Photo by Staff  Sgt. Brandy N. Mejia)
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‘Keep Austin Weird’ – Army Futures Command fits right in
Courtney Dock
Army Futures Command

The Army is focused on modernizing the 
force. Nothing is more telling of this than the 
investment the Army is making with the es-

tablishment of U.S. Army Futures Command (AFC) 
in Austin, Texas. 

Futures Command will be different from your 
traditional Army command, which fits right into 
Austin’s culture. 

The city motto is “Keep Austin Weird.” 
Army leaders chose Austin because of this 

“weirdness,” as it provides the best opportunities to 
partner with academia, industry and innovators in 
the private sector. This will lead the Army’s mod-
ernization efforts, while providing Futures Com-
mand personnel a quality of life they deserve and a 
cost of living they can afford. 

This investment is significant, as the Army has 
not established a new four-star command since 
1973. And, with this new command, Army senior 
leaders are looking to not only change and adapt 
the force for the future, they’re looking to shake up 
Army culture. 

“We’re doing something that’s unconventional,” 
said Under Secretary of the Army Ryan D. McCar-
thy. 

Adding, “We need to organize ourselves against 
the problems [of the future] and quite frankly, 
change our culture. We need to be able to work with 
business and academia to solve problems.”

What does that mean?
The new command is not about creating a new 

headquarters structure, but rather streamlining work 
to overcome the bureaucratic inertia and stove-pip-
ing found in some of the Army’s current processes. 

While the command did not activate until Aug. 
24, McCarthy and Lt. Gen. Eric Wesley, have been 
involved with the Austin business and innovator 
communities. 

McCarthy and Wesley hosted about 20 Austin-
based business leaders with discussions centered 
on the synergy between the Army and the business 
community and integrating into each other’s cul-
ture. 

The biggest take-away from the meeting was to 
establish clear lines of connection to the Army and 
to begin breaking down the barriers of communica-
tion. 

One point brought up was the different acronyms 
used by the Army versus what’s used in the business 
world. What seems like a simple vernacular defini-
tion can cause confusion quickly between the two 
cultures. 

Describing and understanding the difference be-
tween an incubator, accelerator and venture capital-
ist along with what their roles are and how they get 
ideas made into products and eventually into viable 
businesses. 

On the flip side, AFC will be challenged to clari-

fy the process on how to turn good ideas into action 
by flattening the sometimes cumbersome bureau-
cratic process. 

Army leadership knows these challenges. 
“It’s not good enough just to come to Austin, we 

need to get into your space,” said Wesley. 
Adding, “We want to get out into these incuba-

tors so we can describe to you what our problems 
are and describe the requirements we have, so we 
can crowdsource amongst your talent and find the 
solutions that can come back to us.” 

And with any relationship, it’s a two-way street. 
Much of the discussion was focused on the first 
steps on how to embed into each other’s organiza-
tions to create a more clear and common operating 
picture. 

Gregory Pogue, interim executive director, IC2 
Institute, gave some insightful feedback to Mc-
Carthy and Wesley when discussing the challenges 
moving forward. He recommended creating oppor-
tunities for the business and academic leaders to 
tour Army facilities to gain a better understanding 
of the culture of the Army. 

Ultimately, this roundtable was just the start for 
Futures Command. The vision for the future of the 
Army is to build a framework of overarching Army 
strategy to balance near-, mid-, and far-term invest-
ments. 

The question came up from the discussion asking 
what the next steps are for the Army. How will the 
Army work with the greater Austin-area to better 
understand what is the future of warfare and what 
are the opportunities?

Wesley said the first time AFC will roll out the 
conceptual description of the future of warfare will 
be at the annual AUSA Annual Meeting and Ex-
position in October. He added there are more op-
portunities between now and then to host similar 
roundtables. 

Modernizing the force will require teamwork 
with industries and businesses the Army hasn’t had 
a history with in the past. It’s new and different and 
will require change, but it’s an extraordinary oppor-
tunity. One that the Army is investing in. 

“Weeks ago the announcement came out that the 
Army had selected Austin as the location for Fu-
tures Command,” said Wesley. “The community 
welcomed us right away, but the hard work starts 
now.”

Adding, “We’re going to ask for patience, but we 
put our money where our mouth is. You can be sure 
we’re going to do the work and the senior leader-
ship has invested a lot into this venture by standing 
up a four-star command. That’s our down payment. 
The point is, we’ve got to do the work, but we’re 
good for it.”

‘We need to organize ourselves against the prob-
lems [of the future] and quite frankly, change our 
culture,’ said Under Secretary of the Army Ryan 
D. McCarthy. (AUSA News photo)

With the establishment of Army Futures Command, senior leaders are looking to not only change and 
adapt the force for the future, they’re looking to shake up Army culture. (Photo by Maj. Carson Petry)
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Develop new equipment at a reasonable price in timely manner
Arpi Dilanian and 
Matthew Howard

Since assuming duties as the 36th Army Vice 
Chief of Staff in 2017, Gen. James C. Mc-
Conville has focused on meeting the Secre-

tary of the Army’s and Chief of Staff of the Army’s 
readiness and modernization priorities.

A graduate of the U.S. Military Academy, McCo-
nville is a master aviator and most recently served 
as the Deputy Chief of Staff, G-1. In this interview, 
McConville shares his impressions on the impact 
the Army’s new era of modernization will have on 
the logistics community. 

Q: How are you working to change culture and 
embrace modernization and the establishment of 
the new Army Futures Command?

A: I don’t think it’s hard to change the culture 
when we show we’re going to get the results we 
need. There’s no one in the Army who disagrees 
with our desire to develop new equipment at a rea-
sonable price in a timely manner. I think we all 
share the same goals; it’s just a matter of how we 
get there.

We have had to change the system because most 
of our processes in the Army – and the military in 
general – are from the Industrial Age. They tend to 
be very linear. With how quickly technology is mov-
ing in the civilian sector, we have to change our pro-
cesses and the way we do business so we can field 
these systems in the time frame we need to be ready 
for combat. That’s why we’re going down this road.

I’m blessed to work very closely with Under 
Secretary [of the Army] Ryan McCarthy on this. 
He comes to the Army with broad experience and 
a unique skill set to help us develop these systems. 

Together, we synchronize the Secretary [of the 
Army] and the uniformed members of the Army 
Staff so we’re all collaborating and all sharing the 
same vision as we go forward.

Q: How important is innovation and moderniza-
tion for building readiness?

A: It’s extremely important, especially when it 
comes to logistics. When we look at modernization, 
some things are going to change and some things 
are not. 

When we talk about logistics, we’re still going 
to need to feed soldiers; we’re still going to need 
to fuel and arm vehicles and helicopters; and we’re 
still going to need to get critical parts to units on the 
battlefield. 

What is going to change is how we do that. We 
talk about modernization and innovation, and we 
can take some cues right now from the civilian sec-
tor. We’re starting to see autonomous vehicles mov-
ing around the country conducting logistics, both in 
the air and on the ground. 

We’re seeing additive manufacturing where we 
can actually make parts at the point of need, saving 
a lot of time that would have been required to get 
them delivered. 

We’re going to see artificial intelligence involved 
in helping us with condition-based maintenance, 
so we know ahead of time when parts will need to 
be replaced, rather than waiting until they fail or 
changing them based solely on hours in use. Tech-
nology is going to save us a lot of time. 

While innovation and modernization are cer-
tainly going to change the way we do logistics on 
the battlefield, it’s not going to change the criticality 
of sustaining our units while they’re in combat – I 
want to make sure our logisticians understand just 
how important they are on the battlefield. 

One of my first jobs in the Army was the support 
platoon leader for the 2nd Squadron, 10th Cavalry 
Regiment, and I learned very quickly how impor-
tant logisticians are for any unit type. 

Without my support platoon delivering food, sol-
diers would not eat. 

Without my support platoon delivering fuel, ve-
hicles would not move. 

Without ammunition, none of those weapon sys-
tems would shoot. 

Without repair parts, there’d be a whole bunch of 
helicopters that were just expensive paperweights. 
Logisticians play a critical role on the battlefield, 
and they will continue to do so in the future. 

Q: How will the Futures Command use technol-
ogy and industry partnerships to modernize faster?

A: We have major corporations, like Amazon, 
that do logistics in ways we can learn from. How 
are they using robots to help complete tasks much 
quicker and more efficiently? How are they using 
autonomous vehicles to deliver products or sup-
plies? 

see next page

Army Vice Chief of Staff Gen. James C. McConville, discussing Army modernization, said: ‘We have 
had to change the system because most of our processes in the Army … are from the Industrial Age.’ 
(AUSA News photo by Luc Dunn)

‘At the end of the day, it’s about the Army’s soldiers. They are the most important weapon system,’ 
McConville said. (Photo by 1st Lt. Ryan DeBooy)
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By studying their operations, we can see, for ex-
ample, the potential for taking soldiers out of dan-
gerous areas on the battlefield by using autonomous 
ground and air vehicles as we go forward. 

So we’re looking at what industry is doing, com-
pared to what we want to do. Then we’re evaluating 
their technology to see where we can apply it as a 
military solution.

Q: You have three children serving in the mili-
tary. They are using some of the same equipment 
you used as a young officer. Can you discuss how 
the Futures Command will affect soldiers at the tac-
tical level?

A: We have six Army modernization priorities: 
long-range precision fires, next generation combat 
vehicles, future vertical lift, the Army network, air 
and missile defense, and soldier lethality. Within 
each of these priorities, we have two or three major 
programs that are going to fundamentally change 
the Army. 

When my generation came into the Army, we had 
what we called the big five: the Abrams, Bradley, 
Apache, Black Hawk, and the Patriot. They’ve been 
around for quite a while, and we haven’t fielded a 
new major combat system in decades. 

With the Futures Command, our kids and their 
kids are going to see brand new systems coming 
into the inventory over the next three to eight years. 

Development and acquisition timelines will be 
shorter and faster. Within each of the modernization 
priorities, one of the things we’ve done is set up 

cross-functional teams. We’re bringing together the 
operators, the sustainers, and the Acquisition Corps. 
We’re having them work very closely in develop-
ing requirements. Because they’re coordinating so 
closely, it will cut years from the time it actually 
takes to produce requirements.

It’s also paying dividends with some of the sys-
tems that have recently gone into the acquisition 
phase. The fact that we’re keeping the operators 
and acquisition professionals together throughout 
the process is allowing us to get a product that the 
operators want and that acquisition professionals 
can acquire in a timely manner. 

Q: As the senior mentor for the Future Vertical 
Lift Cross-Functional Team, what have you done to 
ensure sustainment is incorporated?

A: Sustainment is extremely important, espe-
cially when it comes to helicopters and rotary-wing 
aircraft. Again, if we can’t maintain them, they just 
be-come expensive paperweights. We want to make 
sure future systems are reliable and we’ve put pro-
cesses in place to make them easy to maintain by 
crew chiefs and mechanics. 

Whether it’s the engine or the transmission, we’re 
thinking about how it’s going to be maintained as 
we’re actually developing the system. What type of 
tools does it take? How can the crew chiefs get in 
there and actually fix the helicopter if it becomes 
broken?

Moreover, a lot of weapon systems are almost 
massive computers when you really look at them. 
With our aircraft, they may have a rotor system on 
them, but what really gives us the edge is the infor-
mation technology systems that are inside 

Crew chiefs and mechanics are also going to 
need the training that allows them to maintain these 
very sophisticated pieces of equipment. 

We’re also looking at how we can innovate the 
sustainment plan through capabilities like additive 
manufacturing. How can we reduce the time we 
would normally wait for a repair part? Are there 
parts we can 3-D print so we don’t have to go back 
to a logistics hub and then bring those parts for-
ward? 

All of these aspects are critical to the develop-
ment of the system, and that’s why we have sustain-
ment professionals on the cross-functional teams 
providing input as we go forward. 

Q: What is the most important thing young sol-
diers need to know as the Army modernizes? 

A: Soldiers need to know that we’re going to 
modernize and we’re going to get new equipment. 
But at the end of the day, it’s about the Army’s sol-
diers. They are the most important weapon system. 

There will always be a soldier in the loop in any-
thing we do. The technology is there to help them 
do their jobs, not to replace them. 

Soldiers are our most important asset.
(Editor’s note: Arpi Dilanian is a strategic ana-

lyst in the Army G-4’s Logistics Initiatives Group. 
She holds a bachelor’s degree from American Uni-
versity and a master’s degree from Rensselaer Poly-
technic Institute. Matthew Howard is a strategic an-
alyst in the Army G-4’s Logistics Initiatives Group. 
He holds bachelor’s and master’s degrees from 
Georgetown University. This article was published 
in the September-October 2018 issue of Army Sus-
tainment Magazine.)

McConville
from preceding page

Army Futures Command ‘is not your normal Army command’ 
AUSA Staff

Some key lawmakers are not completely sold 
on the Army Futures Command as the solu-
tion to filling capability gaps, but they are 

willing to give it a try.
Testifying before the readiness subcommittee 

of the House Armed Services Committee, Under 
Secretary of the Army Ryan D. McCarthy and 
Gen. John M. Murray, Futures Command’s first 
commanding general, faced questions about how 
a new bureaucracy would speed a process that is 
slow because of existing bureaucracy.

“By design, this is not your normal Army com-
mand,” McCarthy said, noting the goal is to change 
the process to avoid past hurdles. “This command 
will be painstakingly focused on the future fight.”

Adding, “There will be cultural challenges. We 
have decades of learned behavior,” McCarthy ac-
knowledged, but he and Murray expressed confi-
dence. 

“Stakes could not be higher,” Murray said. “The 
ultimate value is value to the soldier.”

He noted, “I cannot do miracles. I cannot deliv-
er you a new tank in two years,” but he promised 
“much shorter timelines to deliver new capabili-
ties.”

The new command stood up on July 1. 
Based in Austin, Texas, full operational capabil-

ity with approximately 500 personnel is expected in 
July 2019.

“We often say nothing is too good for the troops, 

and nothing is what we have delivered to them,” 
said subcommittee member Rep. Steve Russell, 
R-Okla., a retired Army lieutenant colonel who 
served in Afghanistan and Iraq. 

Adding, “We have to try something new.”

Under Secretary of the Army Ryan D. McCarthy, testifying before congress,  said, ‘This command 
will be painstakingly focused on the future fight. … The ultimate value is value to the soldier.’  (U.S. 
Army photo)
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Family forums: Readiness, financial initiatives, senior leaders
AUSA Family Readiness

Patty Barron
Director 
AUSA Family Readiness

The AUSA Family Readiness Directorate is 
proud to host three Military Family Forums 
at the 2018 Annual Meeting and Exposition, 

Oct. 8–10, at the Walter E. Washington Convention 
Center.

These forums provide a venue for the military 
and civilian leadership to address Army family is-
sues and introduce new organizations, initiatives 
and programs. 

In addition, several other family focused events 
will be offered throughout the week.

All forums will be live-streamed, but if you live 
in the Military District of Washington you are high-
ly encouraged to attend in person.

Military Family Forum I:  Monday, Oct. 8, 
2:00 p.m. – 4:30 p.m., EDT, titled “The 16 Indica-
tors of Military Family Readiness.”  

This forum will provide an in-depth look at the 
research from the past 10 years on Military Family 
Readiness. Dr. Stacy Hawkins of the Army Analyt-
ics Group’s Research Facilitation Laboratory will 
provide an overview of “What we know about Mili-
tary Family Readiness: Evidence from 2007-2017.”

This presentation will set the stage for a can-
did panel discussion on Army programs seeking 
to enhance family readiness. An active-duty Army 
spouse will join a military family-life chaplain, and 
representatives from Army medicine and Military 
OneSource to present information and answer your 
questions. 

An update on TRICARE from the Defense Health 
Agency will also be provided.  Sign up today at https://
www.facebook.com/events/2585855101640307/.

Military Family Forum II: Tuesday, Oct. 9, 
9:00 a.m.–11:30 a.m., EDT, titled “An Update on 
Military Spouse Employment and Financial Readi-
ness Initiatives.” Military spouse employment (or 
lack thereof) has recently gained national attention. 

Join us for a frank discussion on what the De-
partment of Defense, the federal government and 
private organizations are doing to support military 
spouses in their career aspirations.

The federal hiring process, spouse preference, 
home-based business policy, and childcare chal-
lenges and changes will all be discussed.  

Sign up today at https://www.facebook.com/
events/270192113737127/. 

Military Family Forum III: Tuesday, Oct.  9, 
3:00 p.m.–4:30 p.m., EDT, titled “A Town Hall with 
Senior Army Leaders.”  This popular open forum 
allows direct interaction with the Secretary of the 
Army Dr. Mark Esper, Chief of Staff of the Army 
Gen. Mark Milley, and the Sergeant Major of the 
Army Daniel Dailey.  We also will introduce the 
2018 AUSA Volunteer Family of the Year.  

Sign up today at https://www.facebook.com/
events/1791140307631838/.

Special Events for On-Site Participants
AUSA Family Readiness Breakfast: Monday, 

Oct. 8, 7:30 a.m.–9:00 a.m., EDT.  Join AUSA Fam-
ily Readiness as we kick off the 2018 AUSA Annual 
Meeting with a buffet style networking breakfast. 

Special guests include Hollyanne Milley and 
Holly Dailey. Military family members and sup-
porters of military families are welcome.  Cost is 
$20 per person for AUSA members, $30 for non-
members. 

To purchase tickets and check out the Face-
book event visit: https://www.facebook.com/
events/204832936892903/.

AUSA Family Readiness Munch and Mingle:  
Tuesday, Oct. 9, noon–1:00 p.m, EDT.  Join the 
staff of the AUSA Family Readiness Directorate for 
a one of a kind event. 

“Munch and Mingle” with colleagues, old 
friends and representatives from various military 
family-friendly organizations!  Special guests and 
surprises to be announced. 

There is no cost to attend the “Munch and Min-
gle,” but you can pre-purchase a box lunch here:  
http://ausameetings.org/2018annualmeeting/ticket-
ed-events/ 

The box lunch is $20 per person for AUSA mem-
bers, $30 for non-members. 

Don’t forget to check out the Face-
book event at https://www.facebook.com/
events/233338127276941/.

IGNITE – Entrepreneur Training Event for 
Women: Wednesday, Oct. 10, 9:00 a.m.– 5:00 p.m., 
EDT.  

IGNITE D.C. is an exclusive entrepreneurship 
training event for women veterans, active duty 
service women and women military spouses/life-
partners being offered Wednesday, Oct. 10, by the 
Institute for Veterans and Military Families (IVMF) 
at Syracuse University through its Veteran Women 
Igniting the Spirit of Entrepreneurship (V-WISE) 
program.  

Who should attend? Women veterans, active 
duty service women, and women military spouses/
life-partners who are exploring the opportunity of 
small business ownership as a career path.

Not a woman veteran, military service woman 
or woman military spouse/life-partner?  You may 
be eligible for another of IVMF’s premier entrepre-
neurship and career transition programs available to 
veterans/service members and families nationwide. 
You can view all our programs and services. Regis-
ter for IGNITE DC at https://www.eventbrite.com/e/
ignite-dc-at-ausa-2018-registration-47123169669.

AUSA Annual Meeting family forums provide an important venue for military and civilian leaders to 
address Army family issues and to introduce new organizations, initiatives and programs that focus on 
family readiness. (Photo by David Poe)



ASSOCIATION OF THE UNITED STATES ARMY18  AUSA NEWS  q  October 2018

NCO decisions have strategic-level impacts on our nation
Chapter Highlight

Dix
Monmouth Chapter Newsletter

The AUSA Dix Chapter hosted a Professional 
Development Luncheon at Tommy B’s Con-
ference Center, Joint Base McGuire-Dix-

Lakehurst, N.J.
There were over 50 attendees including AUSA 

members Col. (R) Dennis Dougherty, president, 
Northern N.J. Chapter, and First Region president; 
Command Sgt. Maj. (R) Arthur Maggs Jr., Dix 
Chapter president; Command Sgt. Maj. (R) Jack 
Chlapowski, Monmouth Chapter vice president for 
education; and Charles Seal, Monmouth Chapter 
newsletter editor.

The guest speaker was retired Sgt. Maj. of the 
Army Kenneth O. Preston, AUSA vice president for 
noncommissioned officer and soldier programs.

Preston presented information on the Army’s 
NCO Professional Development System addressing 
the three pillars of leaning throughout a soldier’s 
career: institutional training, operational assign-
ments and self-development.  

“NCOs at the lowest levels deployed across the 
nation and around the world make decisions today 
that have strategic-level impacts on our nation,” 
said Preston.  

Adding, “The development of critical thinking 
skills, oral and written communication skills, and 
leadership is more important in today’s complex 
world than ever before.” 

Beginning with a discussion of the six levels of 
institutional training from the Basic Leader Course 
to the Nominative Leader Course, a two-week stra-
tegic leader development course designed to pre-
pare nominative command sergeants major and 
sergeants major for their future duties serving com-
manders at the one- and two-star Army commands.

Preston also addressed the six levels of 40-hour 
Distributed Learning Courses (DLCs) I thru VI 
placed before each of the resident courses soldiers 
could attend depending on their length of career ser-
vice.  

The Army will enroll all soldiers in DLC I af-

ter graduating from Initial Entry Training and upon 
their arrival to their first duty station.  DLC I must 
be completed prior to the soldier’s attendance to the 
Basic Leader Course (BLC).  

The Army will capture soldier performance dur-
ing completion of the 40-hour DLC I on the Aca-
demic Evaluation Report during attendance to BLC.

DLC II must be completed prior to attendance to 
the Advanced Leader Course, DLC III prior to the 
Senior Leader Course; DLC IV prior to the Master 
Leader Course; DLC V prior to the Sergeants Ma-
jor Course; and DLC VI prior to the Nominative 
Leader Course.  

The continuation of learning beyond the Ser-
geants Major Course continues the life-long learn-
ing needed to develop our most senior NCOs for 
2020 and beyond, he said.

As part of the professional development system 
Preston addressed the opportunities provided by 
operational assignments to broaden and further de-
velop the talent of NCOs as they progress through 
the ranks to the senior levels of our Army.  

“Operational assignments are the largest pillar 
of development and learning for our NCO Corps,” 
Preston said, adding, “broadening assignments like 
training NCO, master gunner, recruiting and in-
structor further expand and develop leadership and 
communication skills beyond operational assign-
ments.

Following the presentation, there was a lively 
question and answer session.

The Army’s objective is to educate soldiers, so 
their potential is maximized for the capability they 
provide to their assigned organizations and com-
manders. The value of the skills learned through-
out a soldier’s service, from four years through 30 
years, is further maximized through their contribu-
tions in the private or public sector, and as leaders 
in our communities.

Retired Sgt. Maj. of the Army Ken Preston, AUSA vice president for noncommissioned officer and sol-
dier programs, center, spoke at a chapter Professional Development Luncheon where he stressed the 
need for ‘critical  thinking, oral and written communication skills, and leadership skills.’

The Army’s objective is to educate soldiers, so their potential is maximized for the capability they 
provide to their assigned organizations and commanders. (Photo by Airman 1st Class Austin Harvill)
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Ten-Miler – Metro opens 7 a.m., start gun at 8, new race course 
Maida Johnson
Army Ten-Miler

Organizers of the 34th Annual Army Ten-
Miler (ATM) have announced a new race 
course for the 2018 race.  

This year’s modified course will reduce con-
gestion within the first two miles and marks the 
first time since the Ten-Miler began in 1985 that 
runners will not cross the Memorial Bridge.  

The 10-mile road race, that takes place Sun-
day, Oct. 7 beginning at 8 a.m., starts and finishes 
at the Pentagon and is a USA Track and Field cer-
tified course.

“Long needed repairs to the Memorial Bridge 
are scheduled to begin which required ATM of-
ficials to modify the course. This year’s modified 
course will reduce congestion within the first two 
miles and allow the runners the opportunity to 
settle into their pace.  

“We believe our 35,000 registered runners will 
be pleased and the changes will improve the run-
ner’s experience.” Race Director Jim Vandak, 
said. 

All the 2018 course changes occur within the 
first four miles of the course.  

After starting on Route 110, runners will now 
continue on Route 110 into Rosslyn and cross the 
Francis Scott Key Bridge.  

Runners will then turn onto the Whitehurst 
Freeway continue along the Potomac Parkway 
and pick-up the 2017 race course near the Lin-
coln Memorial.  

METRORAIL
Metrorail will open at 7 a.m. on race day and 

runners will stage on Route 110 again for the start 
of the Army’s race.  

Wheelchair athletes and wounded warriors 
will start at 7:50 a.m. 

Wave 1 runners will start at 8 a.m. followed by 
the remaining nine wave starts.  

All runners must maintain a 15-minute-per-
mile pace or better, complete the entire course 
and finish the race within 2 hours and 30 min-
utes to receive an official race time and results 
report. 

ATM EXPO
Army Ten-Miler Race Weekend officially kicks 

off at the D.C. Armory with the Army Ten-Miler 
Expo, presented by Navy Federal Credit Union 
on Friday and Saturday, Oct. 5-6. 

The Expo is open to the public and free of 
charge, with free on-site parking in Lot 3 (across 
East Capitol Street from the Armory).

While the Expo serves as the official race 
packet pick-up location (ID required), visitors 

will also enjoy static and interactive military dis-
plays, various activities and a full lineup of over 
100 exhibitors offering great deals on sports and 
fitness products, a race official said.

Additional Ten-Miler information, including 
photos, are available at armytenmiler.com.  

For the latest news and information, follow 
the ATM and post using #RunArmyRunStrong 
at Facebook.com/armytenmiler, @ArmyTenMil-
erATM on Twitter and @armytenmiler on Insta-
gram. 

About the Army Ten-Miler
The Army Ten-Miler will take place on Sun-

day, Oct. 7, 2018, at 8 a.m. EDT. 
Over 35,000 runners and 600 teams have reg-

istered.  
Conducted by the U.S. Army Military District 

of Washington (MDW), the Army’s race is the 
third largest 10-mile road race in the world. 

The ATM starts and finishes at the Pentagon 
with a course that travels through Washington, 
D.C. 

All race proceeds benefit Soldier & Soldier 
Family Morale, Welfare and Recreation (MWR) 
programs. 

The Association of the U.S. Army (AUSA) and 
KBRwyle, an AUSA National Partner, are the 
race’s co-lead sponsors.
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AUSA Hot Topic
Aviators’ integrated training environment is improving

Devon L. Suits
Army News Service

To better prepare aviators for the future fight 
against a near-peer adversary, the Army is 
working to improve live, virtual and con-

structive training environments.
For the past 15 years, the Army has focused on 

counterinsurgency operations while potential en-
emies were quietly making improvements to inte-
grated air defense, electronic warfare, cyber, and 
space capabilities, said Maj. Gen. Maria R. Gervais, 
deputy commanding general, U.S. Army Combined 
Arms Center.

Gervais spoke during a panel discussion at the 
Association of the U.S. Army’s Hot Topic forum on 
Army Aviation. 

Combat training centers (CTCs) are transitioning 
from a “counterinsurgency mission rehearsal type 
environment” and are implementing more large-
scale combat operations that include “decisive ac-
tion training capabilities,” Gervais said. 

As capabilities from near-peer strategic competi-
tors continue to increase, there is a need to refine 
training in support of the aviation community, she 
said, adding the CTCs are stepping up aviation and 
air defense training. 

An integrated air defense capability at the CTCs 
is changing the way aviators fly, Gervais said. “It is 
driving the change to our culture,” she said. 

Simulated training environment 
Aside from improving the CTCs, the Army is 

looking for better ways to develop a soldier’s home-
station training capability, Gervais said. She cur-
rently serves as the simulated training environment, 
or STE, cross-functional team lead with U.S. Army 
Futures Command.

Currently, the Army’s live, virtual, and construc-
tive training capability is limited to 10 locations, 
she said. 

“We need to improve our home-station training 
capability through simulations. As [soldiers] enter 
into the live environment, they go in with increased 
proficiency,” she said. “That’s where I see the syn-
thetic training environment is going to be the most 
beneficial.”

Today much of the integrated training environ-
ment is actually operating on 1980s and 1990s tech-
nologies, Gervais said, explaining that limits train-
ing functionality. 

“[Each piece of technology] was individually 
developed, stove-piped, and proprietary, and right 
now we have 57 different terrain formats,” she said. 
“All of these different simulators use terrain differ-
ently. 

“When we want to hook them together, we spend 
a lot of time getting these different simulators to use 
the terrain the same.” 

For example, training officials recently devel-
oped an air defense capability to challenge aviators 

during simulation training, Gervais said. 
However, since each simulator operates through 

a different “game engine,” each system sees and 
uses the terrain differently. 

For instance, as aviators navigate through one 
training scenario, differences between software al-
low air defenders to shoot targets through hills, she 
said.

To help remedy such problems, the STE cross-
functional team is working to develop 10 different 
terrain formats to meet Army Chief of Staff Gen. 
Mark A. Milley’s request, Gervais said. So far, the 
CFT has delivered three.

“What we envision as part of the synthetic train-
ing environment is what we call ‘One World Ter-
rain,’” she said. “It just takes time to build it; two 
it’s costly.” 

Over the next two years, the CFT is driven to 
produce an STE that can support large-scale combat 
training operations. 

“[Milley] wants to be able to pull that terrain 
down and put it right into our simulators – all the 
way from the squad to the collective trainers,” she 
said. “He wants to do that in seven days … versus 
the 120 to 180 days that it takes us to plan a con-
structive level exercise.” 

“We’re already demonstrating some level of this 
capability,” she added.

Training, doctrine changes
In addition to the improvements made to the live, 

virtual, and constructive environment, training offi-
cials are working on modifications to Army aviation 
doctrine and training manuals to reflect the shift in 
large-scale combat operations, said Col. William A. 
Ryan III, deputy commanding officer, U.S. Army 
Aviation Center of Excellence.

The aviation branch is returning to fundamentals 
of flight to prepare the warrant officer corps better, 
Ryan said.

“Our soldiers are our most important capabil-
ity,” said Chief Warrant Officer 5 Joseph B. Roland, 
chief warrant at the Aviation Center of Excellence. 
“If we have a piece of [equipment] our enemy can 
figure out a way to defeat that piece of [equipment]. 

The one thing the enemy has a hard time trying 
to defeat is a “Soldier that’s properly trained, that’s 
innovative and adaptive,” he added.

Maj. Gen. Maria R. Gervais, deputy commander, 
Combined Arms Center, said an integrated  air 
defense capability is changing the way aviators 
fly. (AUSA News photo by Luc Dunn)

An AH-64 Apache attack helicopter assigned to the 4th Combat Aviation Brigade, 4th Infantry Divi-
sion, lands for the first time at Illesheim Army Air Field, Germany, in support of U.S. Army Europe’s 
Operation Atlantic Resolve. (Photo by Pfc. Matthew Marcellus)
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ACTIVE DUTY/GUARD & RESERVE 
ISSUES
House Action

H.R. 1384 (Reserve Component Benefits Parity Act) 
Cosponsors:  73
•				Amends	titles	5,	10,	37,	and	38	of	the	United	States	
Code	to	ensure	that	an	order	to	serve	on	active	duty	
under	section	12304a	and	12304b	of	title	10,	United	
States	Code,	is	treated	the	same	as	other	orders	to	
serve	on	active	duty	for	determining	the	eligibility	of	
members	of	the	uniformed	services	and	veterans	for	
certain	benefits	and	for	calculating	the	deadlines	for	
certain	benefits.

•			Introduced	by	Rep.	Steven	Palazzo,	R-Miss.
•				Referred	to	Committees:	Armed	Services;	Veterans’	
Affairs,	Oversight	and	Government	Reform

•				Portions of the bill were  included in the Fiscal Year 
2018 National Defense Authorization Act

H.R. 2099 (GI Bill Fairness Act) 
Cosponsors:  1
•			Amends	title	38,	United	States	Code,	to	consider		
certain	time	spent	by	members	of	reserve	components	
of	the	Armed	Forces	while	receiving	medical	care	from	
the	Secretary	of	Defense	as	active	duty	for	purposes		
of	eligibility	for	Post-9/11	Educational	Assistance.

•			Introduced	by	Rep.	Mark	Takano,	D-Calif.
•			Referred to Committee: Veterans’ Affairs

H.R. 4633 (Credentialing, Educating, & Relevant 
Training Initiative For Your Heroes Act (CERTIFY) 
Cosponsors:  13
•				Permits	individuals	who	are	eligible	for	assistance		
under	a	Department	of	Defense	educational		
assistance	program	or	authority	to	use	such	tuition	
assistance	for	licensing	and	certification	programs	
offered	by	entities	other	than	an	institution	of		
higher	education.

•			Introduced	by	Rep.	Steve	Russell,	R-Ark.
•			Referred to Committee: Armed Services

H.R. 5038 (Reserve Component Benefits  
Parity Act)Cosponsors:  57
•		Reduces	the	age	at	which	a	member	of	the	Reserve	
Component	is	eligible	to	receive	military	retirement	pay	
by	three	months	for	every	90	days	mobilized	under	
12304b	authority	within	a	single	fiscal	year;	mandates	
that	officers	and	enlisted	members	of	the	Reserve	
Component	receive	a	monthly	allocation	for	each	month	
they	are	deployed	if	they	meet	requirements	written	
under	current	law;	and,	protects	the	level	of	pay	for	
federal	civilian	employees	who	are	members	of	the	
Reserve	Component	once	they	are	mobilized	by	
supplying	a	“reservist	differential”	payment	that		
currently	exist	for	other	mobilization	authorities.
•	Introduced	by	Rep.	Steven	Palazzo,	R-Miss.
•		Referred to Committees: Armed Services; Veterans’ 
Affairs, Oversight and Government Reform

Senate Action

S. 492 (Servicemember Retirement  
Improvement Act) 
Cosponsors:  1
•			Amends	the	Internal	Revenue	Code	of	1986	to		
allow	members	of	the	Ready	Reserve	of	a	reserve	
component	of	the	Armed	Forces	to	make	elective	
deferrals	on	the	basis	of	their	service	to	the	Ready	
Reserve	and	on	the	basis	of	their	other	employment.
•			Introduced	by	Sen.	John	Cornyn,	R-Texas
•			Referred to Committee: Finance

RETIREE ISSUES
House Action
H.R. 303 (Retired Pay Restoration Act)  
Cosponsors:  96
•			Permits	additional	retired	members	of	the	Armed	Forces	
who	have	a	service-connected	disability	to	receive	both	
disability	compensation	from	the	VA	for	their	disability	
and	either	retired	pay	by	reason	of	their	years	of	military	
service	or	Combat-Related	Special	Compensation.

•		Introduced	by	Rep.	Gus	Bilirakis,	R-Fla
•				Referred to Committees: Armed Services;  

Veterans’ Affairs

H.R. 333 (Disabled Veterans’ Tax Termination Act)  
Cosponsors:  53
•			Permits	retired	members	of	the	Armed	Forces	who	have	
a	service-connected	disability	rated	less	than	50	percent	
to	receive	concurrent	payment	of	both	retired	pay	and	
veterans’	disability	compensation	

•			Extends	eligibility	for	concurrent	receipt	to	chapter		
61	disability	retirees	with	less	than	20	years	of	service.

•				Introduced	by	Rep.	Sanford	Bishop,	D-Ga.
•				Referred to Committees: Armed Services;  

Veterans’ Affairs

Senate Action

S. 66 (Retired Pay Restoration Act) 
Cosponsors:  12
•			Permits	additional	retired	members	of	the	Armed	Forces	
who	have	a	service-connected	disability	to	receive	both	
disability	compensation	from	the	VA	for	their	disability	
and	either	retired	pay	by	reason	of	their	years	of	military	
service	or	Combat-Related	Special	Compensation.

•		Introduced	by	Sen.	Dean	Heller,	R-Nev.
•			Referred to Committees: Armed Services

SPOUSE/FAMILY ISSUES
House Action

H.R. 578 (Military Residency Choice Act) 
Cosponsors:  7
•				Amends	the	Servicemembers	Civil	Relief	Act	to		
authorize	spouses	of	servicemembers	to	elect	to	use	
the	same	residences	as	the	servicemembers.

•			Introduced	by	Rep.	Rob	Wittman,	R-Va.
•			Referred	to	Committee:	Veterans’	Affairs
•			Passed by the House of Representatives and 

referred to the Senate for action

H.R. 1796 (Lift the Relocation Burden from Military 
Spouses Act) 
Cosponsors:  39
•				Authorizes	the	military	department	concerned	to	
reimburse	a	member	of	the	Armed	Forces	up	to	$500	for	
“qualified	relicensing	costs”	incurred	by	the	member’s	
spouse	as	result	of	a	PCS	across	state	lines.	“Qualified	
relicensing	costs”	are	the	costs,	including	exam	and	
registration	fees,	needed	to	secure	a	license	or	certification	
to	engage	in	the	same	profession	in	the	new	state.

•						Introduced	by	Rep.	Elise	Stefanik,	R-N.Y.
•					Referred	to	Committees:	Armed	Services
•					Language included in the Fiscal Year 2018 National 

Defense Authorization Act

Senate Action

S. 2379 (Military Spouse Employment Act) 
Cosponsors:  6
•					Improves	and	expands	authorities,	programs,	services,	
and	benefits	for	military	spouses	and	military	families.

•					Introduced	by	Sen.	Tim	Kaine,	D-Va.
•					Referred	to	Committees:	Armed	Services	
•			 Language included in the Fiscal Year 2019 National 

Defense Authorization Act

VETERANS’ ISSUES
House Action
H.R. 3272 (Veteran Education Empowerment Act) 
Cosponsors: 124
•				Directs	the	Secretary	of	Veterans	Affairs	to	carry	out		
a	grant	program	to	provide	Veteran	Student	Centers		
at	institutions	of	higher	education	to	assist	veterans	in	
the	pursuit	of	higher	education.

•				Introduced	by	Rep.	Lois	Frankel,	D-Fla.
•				Referred to Committee: Veterans’ Affairs

H.R. 4571 (Fair Access to Insurance for Retired 
(FAIR) Heroes Act of 2017)  
Cosponsors:  9
•				Expands	eligibility	for	the	TRICARE	program	to	include	
certain	veterans	entitled	to	benefits	under	the	Medicare	
program	due	to	conditions	or	injuries	incurred	during	
service	in	the	Armed	Forces	and	to	waive	the	Medicare	
Part	B	late	enrollment	penalty	for	such	veterans.

•				Introduced	by	Rep.	Susan	Davis,	D-Calif.
•			 Referred to Committee: Armed Services, Energy  

and Commerce, Ways and Means

Senate Action
S. 591 (Military and Veteran Caregiver Services 
Improvement Act)  
Cosponsors:  35
•				Expands	eligibility	for	the	program	of	comprehensive	
assistance	for	family	caregivers	of	the	Department		
of	Veterans	Affairs,	to	expand	benefits	available	to	
participants	under	such	program	and	to	enhance	special	
compensation	for	members	of	the	uniformed	services	
who	require	assistance	in	everyday	life.

•		Introduced	by	Sen.	Patty	Murray,	D-Wash.
•				Referred	to	Committee:	Veterans’	Affairs
•				Language included in S. 2193, Caring for  

Our Veterans Act of 2017

S. 1198 (Veterans Care Financial Protection Act)  
Cosponsors:  3
•				Protects	individuals	who	are	eligible	for	increased	
pension	under	laws	administered	by	the	Secretary	of	
Veterans	Affairs	on	the	basis	of	need	of	regular	aid	and	
attendance	from	dishonest,	predatory,	or	otherwise	
unlawful	practices.

•			Introduced	by	Sen.	Elizabeth	Warren,	D-Mass.
•			Referred to Committees: Veterans’ Affairs

S. 2117 (Fair Access to Insurance for Retired  
(FAIR) Heroes Act of 2017)  
Cosponsors:  1
•		 	Expands	eligibility	for	the	TRICARE	program	to	include	
certain	veterans	entitled	to	benefits	under	the	Medicare	
program	due	to	conditions	or	injuries	incurred	during	
service	in	the	Armed	Forces	and	to	waive	the	Medicare	
Part	B	late	enrollment	penalty	for	such	veterans.

•		 Introduced	by	Sen.	Bill	Nelson,	D-Fla.
•		 Referred to Committee: Veterans’ Affairs

S. 2193 (Caring for Our Veterans Act of 2017)  
Cosponsors:  0
•		 	Streamlines	and	strengthens	veterans’	healthcare	
services	at	the	U.S.	Department	of	Veterans	Affairs	(VA)	
and	in	the	community	to	ensure	efficient,	timely	and	
quality	care.

•		 Introduced	by	Sen.	Johnny	Isakson,	R-Ga.
•		 Referred	to	Committee:	Veterans’	Affairs
•		 	Passed by Committee on Nov. 29, 2017 and  

referred to the full Senate

A listing of bills that AUSA is currently tracking
CAPITOL HILL UPDATE
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Arkansas (1)
Arsenal of Democracy (1)
Braxton Bragg (2)
Carlisle Barracks-Cumberland Valley (1)
Central Texas-Fort Hood (2)
Charleston (2)
Columbia River (2)
Cowboy (1)
Denver Centennial (2)
Dix (1)
Emerald Coast (2)
Ethan Allen (2)
Fairfax-Lee (2)
Florida Gulf Stream (2)
Fort Huachuca-Sierra Vista (1)
Francis Scott Key (2)

GA Omar N. Bradley (2)
Gem State (1)
GEN John J. “Black Jack” Pershing (1)
GEN Joseph W. Stilwell (2)
George Washington (2)
Greater Los Angeles (1)
Greater New York-Statue of Liberty (1)
Henry Leavenworth (2)
Japan (1)
Las Vegas-John C. Fremont (1)
Leonidas Polk (2)
Massachusetts Bay (1)
MG John S. Lekson (1)
Mid-Palatinate (1)
Minutemen (1)
Mission Trails (2)

The following Chapters attained Eagle Chapter status for by showing positive membership growth since 
last month and since the start of the operating year (July 1, 2018).  Membership growth for Eagle Chap-
ter is measured by the sum of individual, life and community partner members.  The number in paren-

thesis is the number of months so far this year the chapter has attained this status. 

 Eagle Chapters 

Newton D. Baker (2)
PFC William Kenzo Nakamura (2)
Picatinny Arsenal-Middle Forge (1)
Polar Bear (1)
Robert E. Lee (1)
Rock Island Arsenal (1)
Space Coast (2)
Texas Capital Area (2)
Thunderbird (2)
UAE (2)
William Penn (2)  

Learn more at: www.ausa.org/books

Thunder in the Argonne: A New History of 
America’s Greatest Battle by Douglas V. Mastriano 
(University Press of Kentucky, 25 May 2018)

Lessons in Leadership: My Life in the U.S. Army 
from World War II to Vietnam by Gen. John R. Deane 
Jr. (University Press of Kentucky, 22 May 2018)

The Battle of the Dnepr: The Red Army’s Forcing 
of the West Wall, September–December 1943 
edited by Richard W. Harrison (Helion & Company,  
1 March 2018)

The Art of Command, Second Edition: Military 
Leadership from George Washington to Colin Pow-
ell edited by Harry S. Laver and Jeffrey J. Matthews 
(University Press of Kentucky, 6 December 2017)

Vitebsk: The Fight and Destruction of Third Panzer 
Army by Otto Heidkämper (Casemate, 20 November 
2017)

Architect of Air Power: General Laurence S. Kuter 
and the Birth of the U.S. Air Force by Brian Laslie, 
Ph.D. (University Press of Kentucky, 23 August 2017)

At the Decisive Point in the Sinai: Generalship in 
the Yom Kippur War by Maj. Gen. Jacob Even, IDF 
Ret., and Col. Simcha B. Maoz, IDF Ret. (University 
Press of Kentucky, 9 August 2017)

Forward with Patton: The World War II Diary of 
Colonel Robert S. Allen edited by John Nelson 
Rickard (University Press of Kentucky, 25 July 2017)

Ranger: A Soldier’s Life by Col. Ralph Puckett, USA 
Ret. (University Press of Kentucky, 7 March 2017)

AUSA  
BookS

The AUSA Book Program offers quality books 
about Army heritage, military theory and policy, 
and security in the modern world.

InStItUte of 
LAnd WArfAre

Founded in 1988, AUSA’s Institute of Land Warfare (ILW) is an 
authority on landpower—working to inform and educate AU-
SA’s members, our local, regional and national leaders, and the 
American public on the nature and character of land warfare 
and the U.S. Army. Learn more at www.ausa.org/ilw.

ILW SPEAKERS’ BUREAU
Key to any of our events is securing well-informed 
speakers who can educate attendees and readily re-
spond to any questions from participants. To that end, 
our Institute of Land Warfare Speakers’ Bureau pro-
vides a group of men and women with diverse back-
grounds in military history, ongoing national security 
concerns and anything in between. 

Learn more and request a speaker for your event at  
www.ausa.org/speakers-bureau.

CIVILIAN CAREER PRoGRAM
One of AUSA’s goals is to provide professional devel-
opment to Army Civilians as well as build and foster 
professional relationships. AUSA is expanding its cur-
rent professional development offerings by making 
it possible for Army Civilian Career Programs to pro-
vide professional education at AUSA symposiums and  
programs.

ILW PUBLICATIoNS
The Institute publishes a wide variety of professional 
research papers, essays and special reports. The lat-
est publications are listed below:

The Influence Machine: Automated Information 
operations as a Strategic Defeat Mechanism 
by MAJ Christopher Telley, USA  
(Land Warfare Paper 121, October 2018)

Profile of the United States Army (2018 Edition) 
(ILW Special Report, September 2018)

The North Atlantic Treaty organization: Dubious 
Political Will to Defend Baltic Allies 
by MAJ Zachary Morris, USA  
(Land Warfare Paper 120, August 2018)

Energy Resilience: An Imperative for a More Lethal, 
Agile and Strategically-Relevant Force 
by COL Daniel S. Roper, USA, Ret.  
(Spotlight 18-3, August 2018)

Army Combat Developments Command: A Way to 
Modernize Better and Faster than the Competition 
by MAJ Hassan M. Kamara, USA  
(Land Warfare Paper 119, July 2018)

The Reemergence of the Siege: An Assessment of 
Trends in Modern Land Warfare 
by MAJ Amos C. Fox, USA (Landpower Essay 18-2, June 2018)

Velcro Soldiers: Global Professionalism in the 
Reserve Components 
by COL Clarence J. Henderson, USAR  
(Landpower Essay 18-1, June 2018)

Regaining Tactical overmatch: The Close Combat 
Lethality Task Force  
by COL Daniel S. Roper, USA, Ret. (Spotlight 18-2, April 2018)

ILW PRoGRAMS LIVESTREAM
The Institute hosts a variety of programs throughout 
the year, including the General Lyman L. Lemnitzer 
Lecture Series, featuring prominent authors, and the 
General Bernard W. Rogers Strategic Issues Forum, 
which invites high-ranking civilian and military officials 
to discuss current national security issues.

For more information about upcoming livestreams or 
to view previous events, visit www.ausa.org/meet.
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Army Faces Army Places

A Tomb Sentinel from the 3rd U.S. Infantry Regiment (The 
Old Guard), conducts the Changing of the Guard at the Tomb 
of the Unknowns at Arlington National Cemetery, Arlington, 
Va. (Photo by Elizabeth Fraser)

A military policeman attached to U.S. Army Central, plots his 
points for the land navigation event during U.S. Army Cen-
tral’s 2018 Best Warrior Competition at Forward Operating 
Base Gerber, Kuwait. (Photo by Spc. Brenton Nordyke)

An infantryman assigned to 79th Infantry Brigade Combat 
Team, 40th Infantry Division, makes final adjustments to 
his M2010 sniper weapon system before venturing into the 
rocky Pohakuloa Training Area for snipers’ concealed move-
ment techniques training in Hilo, Hawaii. (Photo by Sgt. Alvin 
Reeves)

A U.S. Army soldier rescues a dog during Hurricane Florence 
response operations. Knowing that pets are part of the family, 
soldiers are working to evacuate them along with residents af-
fected by the storm. (U.S. Army photo)


